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Corporate Governance
4.1 Management and Control

2. Termination Indemnity
Provision 3.2.3 of the Dutch Code recommends that the
maximum remuneration in the event of dismissal of an Executive
Board Member be one year’s salary. Severance pay will not
be awarded if the Board membership is terminated early at
the initiative of the Executive Board Member, or in the event
of seriously culpable or negligent behaviour on the part of the
Executive Board Member.
The Company foresees a termination indemnity for the sole
Executive Board Member, the CEO, equal to one and a half
times the annual total target salary in the event that the Board
of Directors has concluded that the CEO can no longer fulﬁl
his position as a result of change of the Company’s strategy or
policies or as a result of a change in control of the Company.
The termination indemnity would be paid only provided that the
performance conditions assessed by the Board of Directors had
been fulﬁlled by the CEO.

3. Securities in the Company as Long-Term
Investment
Provision 3.3.3 of the Dutch Code recommends that nonExecutive Directors who hold securities in the Company
should keep them as a long-term investment. Furthermore,
the Company does not encourage non-Executive Directors to
own shares.
The Company does not require its non-Executive Directors
who hold shares in its share capital, to keep such shares as
a long-term investment. Although non-Executive Directors
are welcome to own shares of the Company, the Company
considers it is altogether unclear whether share ownership
by non-Executive Directors constitutes a factor of virtuous
alignment with stakeholder interest or may be a source of bias
against objective decisions.

4. Dealings with Analysts
Provision 4.2.3 of the Dutch Code recommends meetings with
analysts, presentations to analysts, presentations to investors
and institutional investors and press conferences shall be
announced in advance on the Company’s website and by means
of press releases. In addition, it recommends that provisions

shall be made for all shareholders to follow these meetings
and presentations in real time and that after the meetings the
presentations shall be posted on the Company’s website.
The Company does not always allow shareholders to follow
meetings with analysts in real time. However, the Company
ensures that all shareholders and other parties in the ﬁnancial
markets are provided with equal and simultaneous information
about matters that may inﬂuence the share price.

5. Pay Ratios
Provision 3.4.1 of the Dutch Code recommends that the
remuneration report described in Section 4.2.1 – Remuneration
Policy – below should include a description of the pay ratios
within Airbus and, if applicable, any changes in these ratios in
comparison with the previous ﬁnancial year.
The Company wants to ensure a transparent and accurate
disclosure of information in its remuneration report. At the date of
this Registration Document, the Company is not able to disclose
the exact pay ratio between the CEO and a representative
reference group determined by Airbus for the 2017 ﬁnancial
year or, to the extent relevant, any changes in these ratios in
comparison with the 2016 ﬁnancial year. However, the Company
is committed to include this information in its board report for
the 2018 ﬁnancial year.

6. Gender Diversity
The Company strives to comply with composition guidelines
which mean the Board of Directors would be regarded as being
composed in a balanced way if it contained at least 30% women
and 30% men. These percentages are based on those included
in a Dutch bill that came into force in 2017 in continuation of
previous legislation in force stipulating the same percentages.
With the election of Amparo Moraleda in 2015 and the election of
Catherine Guillouard and Claudia Nemat in 2016, the proportion
of the female representation on the Board of Directors is at
25% (against 0% ﬁve years ago). The Company will continue
to promote gender diversity within its Board of Directors in
accordance with the principles mentioned in section 4.1.1.1
above.

4.1.3 Enterprise Risk Management System

Airbus’ long-term development and production lifecycle make
Enterprise Risk Management (“ERM”) a crucial mechanism for
both mitigating the risks faced by the Company and identifying
future opportunities.
Applied across the Company and its main subsidiaries, ERM
is a permanent top-down and bottom-up process, which is
executed across Divisions at each level of the organisation. It
is designed to identify and manage risks and opportunities. A

strong focus is put on the operational dimension due to the
importance of Programmes and Operations for Airbus.
ERM is an operational process embedded into the day-today management activities of Programmes, Operations and
Functions. The key risks and their mitigations are reported to the
Board of Directors through a reporting synthesis, consolidated
on a quarterly basis.

4

